
HSAStore.com is an online retailer 
that provides easy access to a 
wide range of HSA-eligible 
products and services that can be 
purchased with tax-advantaged 
Health Saving Account (HSA) 
dollars.

What Is
HSAStore.com?

2. Browse

Browse eligible goods 
and services or search 
for a specific item

3. Purchase

Purchase items using 
your benefits debit 
card or personal credit 
card

Visit HSAStore.com via 
your web browser

1. Access

company
name

Our expert team
has years of experience
in business and strategy.
Lorem ipsum dolor sit amet, consectetuer 
adipiscing elit, sed diam nonummy nibh 
euismod tincidunt ut laoreet dolore 
magna aliquam erat volutpat.

business
solution
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business
solution
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“ ”
Lorem ipsum 
dolor sit amet.

+00 1234 567 89  yourname@email.com  www.company.com

C O N T A C T

Participating in a LPFSA is like receiving a 30% discount from your dental and vision 
providers.

Why should I enroll in a LPFSA?

Almost everyone has some level of predictable and non-reimbursable dental and vision 
needs.If you are enrolled in an HSA and expect to incur dental and vision expenses this year, 
you’ll want to take advantage of the savings this plan o�ers. By using your LPFSA, you will be 
able to preserve your HSA funds for other purposes, including saving for the future. And just 
like an HSA, money contributed to a LPFSA is free from federal and state taxes and remains 
tax-free when spent on eligible expenses. On average, participants enjoy a 30% tax savings 
on their annual contribution. This means you could be saving up to $900 per year on dental 
and vision expenses!

Commuter Benefit Ordinance
A commuter benefit ordinance is a policy enacted by a municipality requiring 
employers to o�er a pre tax transportation benefit to their employees.

www.thrivepass.com
For more information, please call

+1-866-855-2844

State

Employer Size

Eligible Employees

What types of
transportation are
included as part
of the commuter
benefit?

District of
Columbia

The District of 
Columbia Commuter
Benefit Ordinance
states that all District
companies with 20
or more employees
are required to o�er
the commuter
benefit for transit.

10 hours or more
per week. 

Employers can
choose from three
Transit Benefit
Program o�erings:

• Employee-paid pre-
tax benefit: Allows 
employees to set 
aside income on a 
pretax basis to cover 
the cost of 
commuting by mass 
transit or vanpools, 
up to $340/month

• Employer-paid direct 
benefit: O�ers a tax-
free subsidy for 
transit up to $340 
per month and for 
bicycling up to $20 
per month

• Employer-provided 
transportation: 
Provides shuttle or 
vanpool service at no 
cost to emplo-

  yees.

New Jersey

The New Jersey
Commuter Benefit
Ordinance excludes
tax-exempt organiz-
ations and applies to
all other employers
with 20 or more
employees.

10 hours or more
per week.

• Bus

• Light Rail

• Ferry

• Water Taxi

• Vanpool

• Car Sharing /
Hailing*

New York

The New York
Commuter Benefit
Ordinance states
that New York City
employers, located
in the five boroughs
(Manhattan, Brooklyn,
the Bronx, Queens,
and Staten Island),
with 20 or more full-
time employees are
required to o�er the
pre-tax commuter
benefit for transit.
NYC employers DO
NOT have to o�er
parking benefits.

30 hours or more
per week. 

• NYC Regional Mass
Transit (MTA, LIRR,
Amtrak, New Jersey
Transit, MetroNorth)

• Eligible ferry and
water taxi services

• Eligible vanpools

• Commuter bus
services

• Access-A Ride

Seattle

The Seattle
Commuter Benefit
Ordinance excludes
tax-exempt organiz-
ations and applies to
all other employers
with 20 or more 
employees.

10 hours or more
per week.

• Bus

• Light Rail

• Ferry

• Water Taxi

• Vanpool

• Car Sharing /
Hailing*


